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St Mary’s Catholic Primary School 
Policy for Equality and Diversity 

 
 
 

“The Church repudiates as foreign to the mind of Christ, any discrimination against people or 
any harassment of them on the basis of their race, colour, condition in life or religion” 
 
Vatican ll Nostra Aetate 1965 
 
“We believe that each person possesses a basic dignity that comes from God, not from any 
human quality or accomplishment, not from race or gender, age or economic status” 
 
The Common Good in Education.  Catholic Education Service 1997 
 
AIMS 
 
We believe that the purpose of education is concerned with the development of the whole 
person.  The acquisition of skills and knowledge is important, not only in its own right but in 
order to draw out of young people their God-given potential and help them fulfil their role in 
creation.  Each of us is a unique individual and we have diverse cultural, linguistic, religious 
and racial backgrounds.  When we speak of offering equal opportunities for all, it does not 
imply that everyone will be treated in exactly the same way: special measures may need to 
be taken to ensure equality of opportunity for diverse circumstances.  It is necessary to 
respect and treasure the richness that diversity brings, whilst ensuring that there are no 
obstacles to opportunity for all. 
 
It is not enough to deal with prejudice when it happens: we aim to build a school community 
which is inclusive, which lives out the values of diversity and equality.  This will itself prevent 
many difficulties from arising.  Should prejudice, harassment or other difficulty arise, it is 
confronted and dealt with vigorously. 
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Our aims are: 
 

 To ensure a mutual respect for all pupils and staff 

 To provide appropriate academic education for all by helping all to achieve the best 
of which they are capable. 

 To respect difference, value diversity and seek to prepare pupils for life in a multi-
cultural society, promoting equal opportunities and good race relations. 

 To help pupils appreciate the cultural traditions of which they are members and the 
diversity and richness of other traditions. 

 To develop in all pupils and staff an awareness of and a commitment against racism, 
sexism and classism. 

 To ensure that learning resources show sensitivity to a range of different groups and 
cultures. 

 To design school policies and practices so that no discrimination takes place, whether 
racial or in terms of disability or gender.  This is especially important in the areas of 
admissions, recruitment, selection and appointment of staff, promotion, harassment 
and disciplinary procedures. 

 To follow Race Equality legislation. 
 
METHODS 
 
Many of these aims will be achieved through our school ethos.  Through our teaching and 
pastoral work, we actively encourage respect for the dignity of each person, self respect and 
the need to take responsibility for our actions and attitudes. 
 
In the same way that instances of bullying are dealt with, any instances of racial harassment 
would be dealt with by the relevant member of staff and referred to the Headteacher, who 
keeps a separate record of such incidents.  Parents of the child committing the offence 
would be informed.  If any pattern of harassment is noted, the parents of the child who has 
been hurt or upset would also be involved and a way forward sought to ensure that it would 
not happen again.  Details of what constitutes racist behaviour and of our procedures are 
recorded at the end of this policy. (See Appendix A & B) 
 
As a Catholic school, we admit primarily Catholic pupils who have a range of cultural and 
ethnic backgrounds.  We regard ourselves as a “Catholic community for nurturing Catholic 
children in a faith that is open to others and committed to justice” (Catholic Schools and 
Other Faiths).  We accept that it is our duty to “proclaim Christ, the way, the truth and the 
life.”  However, we combine our duty to evangelise with our duty to be in dialogue with 
other faiths.  We admit pupils of other faiths, Christian and non-Christian, to our school 
community.  We welcome these pupils in a spirit of hospitality, recognising that these 
parents desire a religious education for their children but also in a spirit of openness and 
dialogue. 
 
As a Catholic school, the Trust Deeds require us to appoint Catholic teachers wherever 
possible but cultural and ethnic diversity is valued.  Non-teaching staff bring a range of 
cultures and beliefs to the school.  The Governors would not appoint to the school anyone 
who could not support the school ethos. 
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The school policies on Admissions, Staffing, Pastoral Care and Anti-Bullying should all be read 
in conjunction with this policy. 
 
ROLES AND RESPONSIBILITIES 
 
The Governing Body will have overall responsibility for the implementation of the policy. 
 
The Headteacher and governors are responsible for ensuring that all school activities are 
reviewed to ensure that they are in keeping with the school’s commitment to promote racial 
equality, making amendments as appropriate.   
 
The Headteacher is responsible for ensuring that all staff are aware of school policies and 
practices and have access to appropriate training in the promotion of racial equality.  The 
Headteacher is responsible for taking appropriate action in cases of racial harassment and 
discrimination. 
 
All staff are responsible for dealing with racist incidents, promoting equal opportunities and 
keeping up to date with the law by taking up opportunities for training. 
 
Subject Leaders are responsible for ensuring that each curriculum area is developed in a 
culturally sensitive way which promotes racial equality, avoids stereotypes, and prepares 
children for life in a multi-ethnic society. 
 
The Governing Body is responsible for the regular review of employment policies and 
practices. 
 
 
 
CURRICULUM 
 
When devising and reviewing curriculum policies, staff should ensure that they are designed 
to be responsive to the needs and values of different ethnic and racial groups and traditions 
and of those with English as an additional language (EAL). 
 
Religious Education, moral education and PSHE all demonstrate commitment to issues of 
justice and peace, respect for all, finding common ground whilst celebrating diversity. 
 
The school has a range of multi-cultural resources and dual language books.  We have 
employed the services of a bilingual Teaching Assistant to support pupils for whom English is 
an additional language.  We work closely with the LA who advises us on any cultural issues. 
 
 
ASSESSMENT 
 
The Leadership team analyse results of tests in order to identify groups of pupils who may 
need additional support or challenge.  Pupil results are considered from the point of view of 
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ethnicity, gender and SEN.  As a result of this analysis, targets are set and performance 
monitored. 
 
COMMUNITY INVOLVEMENT 
 
We aim to ensure that we involve parents of all cultural backgrounds in the life of the school 
and in understanding the policies and procedures of the school.  We aim to promote equality 
through: 
 

 Dialogue between home and school. 

 Liaison with the relevant services with regard to refugees and asylum seekers. 
 
This policy is available for parents to view, along with all other school policies, from the 
school office. 
 
MONITORING 
 
The Governing Body will monitor the effectiveness of this policy, with advice from the 
Headteacher. 
The Chair’s Committee of governors will monitor this policy in terms of exclusions and racial 
incidents.  An annual report will be made to parents in a school newsletter. 
 
The Behaviour and Safety Committee will review the Policy itself. 
 
Teaching staff will monitor through observation of teaching, scrutiny of work, logging of 
incidents and reviewing the participation of pupils in the wider life of the school. 
 
February 2002 
 
Reviewed Autumn 2015 
 
 
 
 
Signed ……………………………………………………………………………………………… Chair of Governors 
 
Date ……………………………………………………………… 
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Appendix A 
 

IDENTIFYING RACIST BEHAVIOUR 

 
At St Mary’s, all children and adults are encouraged to respect one another’s 
 

 Cultural heritage 

 Beliefs and practices 
 
and to understand that there are similarities and differences between all people. 
 
The definition of a racist incident is ‘any incident which is perceived to be racist by the victim 
or any other person’ (Stephen Lawrence report and McPherson Report) 
 
Racist behaviour can take a variety of forms.  Some are more obviously harmful than others.  
However, some apparently harmless incidents can be damaging in the long term.  All 
incidents will be dealt with.  Below are examples of the kinds of incidents that we are aware 
we may encounter: 
 

 Derogatory name calling, insults, racist jokes and language. 

 Racist comments during discussion time. 

 Ridicule of an individual for cultural differences such as food, dress or music. 

 Refusal to cooperate with others because of ethnic origin. 

 Verbal abuse or threats. 

 Physical assaults against a person or group because of colour and/or ethnicity. 

 Racist graffiti. 

 Incitement of others to behave in a racist way. 

 Bringing racist material such as leaflets, comics or magazines into school. 

 Provocative behaviour such as wearing racist badges or insignia. 

 Attempts to recruit other children to racist organisations and groups. 

Category Suggested Actions 

Derogatory name calling, insults, racist 
jokes and language 

 Explain fully to the perpetrator that 
verbal abuse will not be tolerated 

 Individuals who are persistently who 
are persistently abusive are reported 
to Headteacher 

 Parents of both parties are informed 

 Support offered to victim and 
counselling to perpetrator 

 Incident recorded on the Racial 
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Incident Form 

Racist comments in discussion time  Racist comments must not be 
allowed to go unchallenged 

 Individuals who are persistently 
abusive are reported to Headteacher 

 Parents of both parties are informed 
support offered to victim and 
counselling to perpetrator 

 Incident recorded on the Racial 
Incident Form 

Ridicule of an individual for cultural 
difference such as food, dress, music 

 Members of staff must not ignore any 
form of ridicule 

 Explain fully to the perpetrator that 
verbal abuse will not be tolerated 

 Individuals who are persistently 
abusive are reported to Headteacher 

 Parents of both parties are informed 

 Support offered to victim and 
counselling to perpetrator 

 Incident recorded on the Racial 
Incident Form 

 
 
 

Refusal to cooperate with other pupils 
because of their race, colour, ethnicity or 
language 

 Explain fully to the perpetrator that 
verbal abuse will not be tolerated 

 Individuals who are persistently 
abusive are reported to Headteacher 

 Parents of both parties are informed 

 Support offered to victim and 
counselling to perpetrator 

 Incident recorded on the Racial 
Incident Form 

Verbal abuse and threats  Explain fully to the perpetrator that 
verbal abuse will not be tolerated 

 Individuals who are habitually 
abusive are reported to Headteacher 

 Parents of both parties are informed 

 Support offered to victim and 
counselling to perpetrator 

 Incident recorded on the Racial 
Incident Form 

Physical assault  Report to the Headteacher, as in 
Behaviour Policy 

 Parents of both parties are informed 

 Take necessary to prevent recurrence 
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 Support offered to victim and 
counselling to perpetrator 

 Record on Racial Incident Form 

Racist graffiti  All racist graffiti must be reported to 
the Headteacher and removed/or 
property replaced immediately 

 Regular checks made and steps taken 
to discourage re-appearance 

 Record on racial Incident Form 

Incitement of others to behave in a racist 
manner 

 Pupils referred to Headteacher 

 Offer support to victim and 
counselling to perpetrator 

 Record on Racial Incident Form 

Bringing racist materials such as leaflets, 
comics or magazines into school 

 All forms of racist literature must be 
removed 

 Pupils should be referred to the 
Headteacher 

 Parents should be informed 

 Record on Racial Incident Form 

Provocative behaviour such as the wearing 
of racist badges or insignia 

 Pupils wearing such badges should be 
reported to the Headteacher.  
Parents wearing such insignia should 
be informed of school policy and 
requested to remove them. 

 Parents of pupils should be informed  

 Record on Racial Incident Form 

Attempts to recruit to racist organisations 
and groups 

 Report immediately to Headteacher 

 “Recruiter” should be interviewed 

 Parents should be informed 

 Record on Racial Incident Form 
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Incidents Involving Staff 
 
An allegation of racist behaviour on the part of any member of staff is a serious 
disciplinary matter and will be the responsibility of the Governing Body.  In addition, 
there are specific procedures for dealing with racial harassment as part of staff grievance 
procedures. 
 
Where a member of staff is the victim of racist behaviour by pupils, it is important that 
full support is given to the member of staff concerned and a full investigation carried 
out.   
 
Incidents Outside School 
 
There may be occasions when racial incidents outside school are brought to the 
attention of the Headteacher.  These will be reported to the appropriate authorities who 
may wish to take action under Section 5A of the Public Order Act 1986.  Opportunities 
will be taken to condemn such incidents publicly through the school newsletter or local 
media. 
 
Racial Tension 
 
Teachers are sensitive to all signs of possible victimisation of individuals or groups of 
children and this will be reported even when there is no identifiable incident.  Similarly, 
all behaviour which could be seen to indicate racial tension, such as the isolation of 
individuals or groups, will be reported. 
 
 
Supporting the Victim 
 
The ethos of the school is one of trust so that pupils feel able to report incidents they 
witness or are part of.  All such reports are followed up. 
 
In some cases, the AAP will be invited to be involved.  We recognise that victims of racial 
harassment may need pastoral support over a long period of time in order to regain 
personal confidence. 
 
Monitoring and Reporting 
 
Records are kept to enable the school and the LA to identify any patterns of behaviour 
whereby any individuals or groups can be shown to be regular victims or perpetrators of 
racial harassment.  The school monitors these records on a regular basis and reports to 
the governing body and the LA 
 
Ethnic Origin 
 
The school uses the terms identification by DFE ethnic monitoring categories such as:  
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Pakistani, Bangladeshi, Indian, Chinese, Black-Caribbean, Black-African, Black-Other (to 
be described), White, other terms such as Irish Spanish. 
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RACIAL INCIDENT RECORD FORM 
 

School: St Mary’s Catholic Primary School      

Date of incident ………………………………………………….… 

Perpetrator     Victim 

Pupil/pupils     Pupil/pupils   

 
Outside person/s    Outside person/s  
 
Teaching staff     Teaching staff 
 
Non-teaching staff    Non-teaching staff 
 
Unknown      Unknown   
 
       Victimless incident 
 
Ethnic origin      Ethnic origin   
 
Sex      Sex    
 
Age/year group     Age/year group  
 
Nature of Incident    Brief Description of Incident 
 
Verbal Abuse   
 
Violence    
 
Abuse of personal  
property 
 
Graffiti    
 
Possession/distribution 
Of racist materials     Action Taken 
 
Other 

Reported by/Signed ………………………………………………………Date …………………………………. 

Signed …………………………………………………………………………Headteacher 

 

Race Equality Action Plan 
 

Target Action Timescales 

 Parents reminded of  Through Headteachers Ongoing annually each 
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existence of Race 
Equality Policy 

newsletter to Parents Autumn 

 Monitor school life to 
ensure there is no 
cultural bias and all are 
included 

 Ensure all children have 
equality of opportunity 
including those for whom 
English is an additional 
language 

 Ensure that children with 
EAL are supported 
appropriately 

Autumn 2015 onwards 

 Increase the pupils 
understanding and 
appreciation of people 
from different ethnic 
minority backgrounds 

 Support for charities 
working in the third world, 
CAFOD, World Vision 

 Hold a multicultural week 
every 2 years 

 Plan assemblies/lessons to 
support multicultural 
diversity e.g. Diwali 

Summer 2015 onwards 

 Ensure all staff are aware 
of the procedures for 
recording and reporting 
racist incidents so they 
are dealt with effectively 

 Agenda item in teaching and 
non-teaching staff meetings 

 Ensure all new staff are 
aware of procedures 

 Regularly review all 
procedures in place for 
recording and reporting 
incidents 

Autumn 2015 

 Monitor the progress of 
all children from ethnic 
minorities 

 Track pupils progress 

 Record exclusions with 
regard to ethnicity 

Autumn 2015 on 

 


